
 

  

 

Tate’s vision is to serve as artistically adventurous and culturally inclusive art museums for 
the UK and the world.  We deliver this through activities in our four galleries across the UK 
(Tate Liverpool, Tate St Ives, Tate Britain and Tate Modern), our digital platforms and 
collaborations with our national and international partners.  At the heart of Tate is our 
collection of art, which includes British art from the 16th century to the present day, and 
international modern art from 1900 to the present day. 

 

You can find further information about Tate on our website: www.tate.org.uk 

To lead the support for management decision making at all levels and ensure that 
operational managers are provided with pro-active financial management support to ensure 
Tate achieves a balanced financial position. 

 

 

The Finance Department is responsible for financial planning, reporting and control for Tate. 
The management accounting team, reporting to the Head of Finance, is responsible for 
management reporting, forecasting and budgeting and business partnering with budget 
holders.  

 

 

• Manage the monthly reporting, quarterly reforecasts and budget processes. 

• Work with Data Team to compile insightful visitor attendance reports. 

• Provide necessary financial and non-financial information for DCMS and other bodies. 

http://www.tate.org.uk/


• Implement and co-ordinate systems to gather and monitor key performance measures. 

• Promote financial management at all levels through training and support. 

• Support managers at all levels to discharge their responsibilities as budget holders. 

• Provide financial and non financial information to Trustees, divisional directors, budget 
holders, project managers and external funders. 

• Regularly monitor and review financial performance to ensure efficient, effective and 
economical use of resources across the organisation. 

• Provide financial input into the forward planning process. 

• Undertake ad hoc analysis, support the development of business cases and projects as 
required. 

• Produce reports which meet with the requirements of Trustees and sub-committees, 
Directors Group and budget holders. 

• Ensure effectiveness of financial system (Unit 4) in delivering timely and reliable 
information through evaluation of information. 

• Implement and co-ordinate systems to gather and monitor key performance measures 
and benchmarking data. 

• Provide a commentary and analysis overview of Tate’s operational budgets. 

• Set work plans, delegate tasks, review performance, provide guidance, coaching and 
mentoring for junior members of the team. 

• Provide support for the Financial Accountant and Financial Controller if required. 

 

 

Essential 

• A recognised accountancy qualification with significant post qualification experience. 

• Previous Management Accounts or Financial Planning & Analysis experience with a 
proven track record of budget setting and monitoring in a complex organisation.  

• Ability to work under pressure, in a flexible manner, whilst maintaining a high level of 
attention to detail.  

• Ability to set clear objectives, prioritise and monitor progress of own workload to ensure 
work is delivered on time and deadlines are met. 

• Excellent analytical and financial comprehension skills. 

• Experience of using reporting tools to present effective management information. 

• Able to use a range of influencing styles to build trust with budget holders and develop 
effective working relationships with managers at all levels.  

• The ability to analyse problems and issues, put them in a wider strategic context, assess 
risks and propose creative solutions. 

• Resilient and able to deal with ambiguity and support others to work through situations 
which are not straightforward to find solutions. 

• Experience of developing financial and management reporting. 

• Experience of managing and supporting the professional development of a diverse team, 
and of creating an inclusive and respectful culture within a team. 

• An interest in and commitment to the work of Tate. 



Desirable 

• Experience of Unit 4 (financial system). 

Our jobs are like our galleries, open to all.

Our aim is to become a truly inclusive organisation with a workforce and audience as diverse 
as the communities we serve. This is fundamental to Tate’s future success and our ability to 
continue to contribute to culture and society in the UK.   

We want our workforce to be more representative of all sections of society at all levels in the 
organisation. The range of perspectives and experience diversity brings is an asset to our 
organisation and we want to create an inclusive, welcoming environment for visitors, artists 
and all those who work at Tate. Tate expects all employees to contribute to this aim as part 
of their role. More information about diversity and inclusion at Tate can be found on our 
website. 

• Interest-free Season Ticket Loan. 

• Cycle to Work scheme – enabling you to buy a bike in a tax efficient way, for travelling to 
and from work. 

• Rental deposit scheme – an interest free advance to help towards the cost of a deposit for 
privately rented accommodation 

• Subsidised staff catering arrangements and discounts in the Tate Restaurants and Cafes.   

• Access to Tate Benefits which offers access to discounts in high street stores. 

• Access to a 24/7 Employee Assistance Programme to support you with any work, personal or 
family issues.  This includes telephone-based support, as well as comprehensive online 
resources. 

• Free entry to paying exhibitions at Tate Galleries. Opportunities for family and friends to visit 
the major exhibitions out–of-hours. 

• Discounts on items purchased in the Tate shops. 

• Free access to a number of other galleries and museums throughout the UK on production 
of a valid staff pass. 

 

Tate is committed to providing a safe environment for all those who work at Tate and all 
those who come into contact with Tate as visitors to the galleries, as participants in Tate 
activities, and online.  The safe recruitment of all those who undertake work on behalf of 
Tate is the first step to ensuring that we are fulfilling this commitment.   

All positions at Tate are offered subject to the following conditions:  

• Receipt of satisfactory references covering the last 3 years of your employment or 
education.  

• Health clearance  

• A satisfactory Disclosure Check.  

• Proof that you are legally entitled to work in the UK  

http://www.tate.org.uk/about/working-at-tate/diversity-at-tate


You can find out more information about our pre-employment checks and what they mean 
for you in our ‘Guidance Notes for Applicants’ document.   

         

Our opportunities are open for you to apply online. Please visit: 
www.tate.org.uk/about/workingattate/ to create an account by registering your details or, 
if you are an existing user, log into your account.  

For all opportunities we ask candidates to complete an online application form for the 
vacancy they are interested in.  If you need an application form in an alternative format 
please call us on 020 7887 4997. Once you have submitted your application you can keep 
track of its progress by logging into your account.  

The closing date for the submission of completed application forms is July 22nd 2021 by 
midnight.   

         

 


