Tate Catering CV Assessment Form (Stores)
Applicant’s Name:
____________________________________________________________

Vacancy applied for:
____________________________
Date: _____________________

Rating:
    Fully meets criteria = (2),    Partially meets criteria = (1),   Does not meet criteria = (0)

	Assessment Criteria
	Evidence
	Rating

	1.Overall structure & content of CV:

Does the CV include employment history, education, qualifications & training?  Clear to read & well laid out.
	
	

	2.Education, qualifications & training: Does the application have appropriate training and/or qualifications for this vacancy?
	
	

	3.Food Safety training:

Does the applicant have a current food hygiene certificate?  E.g. Level 2 or Level 3 within the last 3 years?
	
	

	4.Employment experience:
Has the applicant worked in catering?  If so, do they have the appropriate depth of experience for this vacancy?
	
	

	5.Suitable experience:
Are the types of stores environments where the applicant has worked appropriate for this vacancy
	
	

	6.Consistency & reliability:
Does the applicant have good length of service in previous jobs?  Any gaps in their employment?
	
	

	7.Proven Skills:  Looking at the duties & responsibilities in previous role/s has the applicant demonstrated relevant skills for this vacancy?
	
	

	8.Self Development:
Does the applicant show consistent progression and/or learning in their experience to date?
	
	

	9.Enthusiasm for the role:
Does the applicant’s CV provide evidence of an enthusiasm for this role, suitable for this vacancy?
	
	

	10.Other desirable qualities:
Does the applicant’s CV provide information about other qualities, such as teamwork?
	
	


Overall Rating:  ____________

Recruiting Manager’s name:___________________________ 
      signature:
______________________ 

